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6.3.1 The institution has effective welfare for teaching and
non-teaching staff

Well-being of the staff is important for effective functioning of the Institute. The
institution has effective welfare measures for all the staff members. The institution
conducts quality improvement programs for faculty and training programs for non-
teaching staff periodically. In order to improve the qualification, update their
knowledge/skill sets faculty members are given academic leave or special leave to
attend FDPS, Workshops/Seminars/Conferences/Industrial training programs
organized by premier institutions. Registration fee is paid by the institute to the
faculty to attend to these programs. Faculty is encouraged to register for PhD
programs and special leave is given to the faculty to attend to the course work by the
affiliating university or premier institution. In addition the following are the welfare
Measures that exist for teaching and non-teaching staff of CPBERAR.

EPF

Gratuity

Accidental Group Insurance
Medical & Maternity Leave
ESI for Non-Teaching Staff
Promotions

Other Facilities
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Employee’s Provident fund

The institution has the mandatory provision of EPF and contributes the eligible
amount to the respective EPF account.

Gratuity

Employees are eligible for gratuity benefits as per the provisions of "Payment of
Gratuity Act 1972" and the rules framed thereunder.

Accidental group insurance
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Group accident insurance is offered to employees to protect them against the medical
expenses incurred due to injury or death resulting from an accident at the workplace.
All the eligible employees can avail the Group Personal Accident Insurance Policy.

Medical & Maternity Leave

A woman employee of the institution, who has completed at least one year of
continuous and satisfactory service, after the completion of the probation period, is
eligible for Maternity Leave (ML) for a maximum of 90 days.
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